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Abstract 
Career choice is one of the major decisions that a student has to make in tertiary institutions. This 
choice also cuts across a number of disciplines in business, social sciences and pure sciences. At the 
final year stage, a student of accounting consciously or sub-consciously makes up his/her mind on the 
kind of career to pursue after graduation. Three distinct areas from where an accounting student 
makes a choice are to work in the industry, gain academic relevance or to diversify completely from 
accounting. This makes it worthwhile to empirically examine the career choice of accounting students 
in tertiary institutions and the extent of difference to pursue a career in the industry or academics. 
These are the dominant issues in this study and they stem from the dearth in the Nigerian literature on 
studies seeking to assess the career choice of accounting students. With the aid of a survey 
instrument (questionnaire), the objectives of this study were actualized. Copies of the questionnaire 
were made and the same administered to one hundred and fifty (150) accounting final year students in 
two Private Universities in the South-West of Nigeria. The questionnaires were distributed equally 
across the two universities. Data was analyzed using factor analysis and t-test. Factor analysis was 
used to decipher the factors influencing the choice of students to pursue a career in the industry or 
academics. T-test was employed to examine whether a difference exists in the career choice of the 
accounting students based on gender. The Statistical Package for Social Sciences (SPSS) version 17 
was used to analyze the data collected from the respondents. The outcome that there is a wide gap 
between the choice of students to pursue an accounting career in the industry rather than in 
academics makes this study recommend that there could be more incentives to encourage accounting 
students to balance their career by engaging with academics. The accounting professional bodies 
could also encourage students to pursue postgraduate studies in accounting by sponsoring them. 
These steps could reduce the gap between accountants in the industry and academics. 
Keywords: Career Choice, Accounting Students, Undergraduate, Postgraduate, Universities, Nigeria. 
1 INTRODUCTION 
Accounting is a course that has an ever increasing number of applicants every year in Nigerian 
universities despite the scandals that have rocked the profession in recent times. At the point of 
graduation, the career choice of accounting students remains an issue to be determined by the 
students. There is a need to examine the career choice of these students to continue in the accounting 
profession after graduation and how they make their choice regarding the aspect of accounting they 
desire to specialize in. When deciding on a particular career to pursue in accounting, students have to 
choose from the various options available to them such as public sector accounting, taxation, forensic 
accounting, private sector accounting, management consultancy, auditing and lecturing. According to 
Warrick, Daniels and Scott (no date), understanding student perception of employment opportunities is 
important to educators and recruiters. Chen, Jones and Mclntyre (2005) advocated that their study has 
implications on the recruiters/employers of accountants, educational bodies and public interest. 
Demagalhaes, Wilde and Fitzgerald (2011) stated that accounting faculty and career counsellors in 
understanding factors that influence career choices can help advice students on the available career 
opportunities in accounting. This makes the study of determinants of career choice among accounting 
undergraduate students an important issue that is ever necessary for the development of the 
accounting profession.  
A career in accounting can be the most challenging of experience for a fresh graduate. This is 
because of the multifaceted aspects of accounting. Although, accounting is taught in the university, 
there are many ways in which it can be practiced. An accountant may even choose to be self-
employed. Arthur, Hall and Lawrence (1989) as cited in Arthur, Khapova and Wilderom (2005) stated 
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that a career is the unfolding sequence of a person’s work experiences over a period of time. A career 
is not static but unfolds over a period of time. In a similar vein, the Business Dictionary (2014) defines 
a career as the progress and actions taken by a person throughout a lifetime, especially those related 
to that person’s occupations. It is made up of the jobs held, titles earned and work accomplished over 
a long period of time rather than just referring to one position.  
Borchert (2002) noted that career choice involves deciding on what aspect of a taught discipline to 
focus on. It is determined by how students perceive their environment, personality and opportunity. 
This implies that career choice decisions are determined by a number of internal and external 
pressures. For example, accounting is a discipline that is taught in schools. At the end of a four-year 
accounting course in the University, a student of accounting makes a decision to pursue a certain 
aspect of the discipline. In determining the factors influencing career choice of individuals, personal, 
psychological and sociological factors have been examined in the literature. Personal factors are 
crucial because individuals have particular ways of doing things and possess distinct features in 
reasoning and interest. In other words, the interest of two accounting students is not likely to be the 
same given the same options available to them. Psychological factors include interest, prestige, 
personality, values, norms, self-esteem, are products of the mental functions and mindset of the 
accounting student. Sociological factors are influence from peer group, role models, mentors, social 
networks, socio-economic status of parents and family.  
According to James (no date), failure to understand the factors that makes students major in 
accounting is detrimental to the accounting profession. Also, when accounting students show 
preference for one career path over another, and the difference is very clear, the development of the 
profession can be impaired. In response to the need for studies that examine the factors influencing 
the career choice of accounting students, Chen, et al (2005) have studied some of the factors in more 
developed countries. In Nigeria, Umoren, Oyerinde and Nwobu (2011) have researched on gender 
and enrolment of undergraduate accounting students, the perceptions of the students about the 
accounting discipline. They also researched into the factors responsible for the choice of 
undergraduate accounting students to study accounting in Nigerian universities and career aspiration 
of the students. Yet, based on their finding that there are some aspects of accounting that are less 
desired by undergraduate accounting students, there is need to go in-depth to study the current state 
of career choice and reasons for such decisions.  
2 LITERATURE REVIEW 
Several studies have identified differences between male and female accounting students’ interests in 
pursuing public accounting careers. Some studies have also delved into the factors responsible for the 
career choice of accounting students at the point of graduation, as lower level students and entry-level 
students. Each of the factors represented in the questionnaire are expounded subsequently. One of 
the personal factors that influence the decision of accounting students to pursue a certain career path 
in accounting is personal interest. An accounting student has personal interest in a particular 
accounting career when he or she possesses an innate attraction for such a career path. For example, 
an accounting student may be drawn towards a particular accounting career for personal reasons not 
because there is any influence from anywhere else. According to Umoren et al (2011), peers are 
sources of much social learning. Once students are outside the home or they enter into the university, 
there is tendency for increased dependence on their mates. It may be because of this dependence 
that decisions are made. Parents also play a crucial role in the lives of their children’s career choices. 
They are the first role models of their children (that is, if they are available to the children). Even when 
parents are not available to their children they also model them in another light.  
The role of salary in influencing career choice cannot be underestimated. There is tendency for 
accounting students to measure the cost-benefit of any career decision. As a result of the current 
economic situation, there is tendency for students to place the salary they would be paid upon leaving 
the university above any other factor.  
Additionally, opportunities for advancement exist in the accounting profession. Where students 
perceive that they can advance in a particular field at a higher rate, there may be a tendency for them 
to place preference on that particular career path. Students often get this information from professional 
magazines, bulletins and through the internet. A role model is an individual that has gone through a 
particular career path before and has been successful such that it induces the upcoming individual- 
accounting student to admire him or her. Role models often discuss with upcoming students about 
their career decisions and they can also make suggestions to them. According to Ghani and Said 
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(2009), career choice decisions of undergraduate accounting students can be attributed to the race of 
the students.  
According to James (no date) some of the factors proposed in that study are low self-efficacy for the 
perceived skills necessary for accounting, differences in the extent to which work values match 
perceived outcomes, cultural differences in social values, perceptions of discrimination, lack of access 
to information about accounting. Although these factors were not empirically tested in his study, it was 
proposed that future research could test the variables with relevant data. 
Warrick, Daniels and Scott (no date) sounded that in prior research, government accounting (public 
sector accounting) has a lower perceived value than the practice of accounting in accounting 
consultancy firms and business organizations. They also found that students prefer the practice of 
accounting in accounting consultancy firms and business organizations more than working with the 
government. Government accounting offers opportunity for accountants to work with government 
organizations and corporations. Ahmed, Alam and Alam (1997) examined the influence of financial 
and job-related factors (parent, peer pressure, work experience, exposure to accounting in high 
school, and perceived benefit-cost ratio to being a chartered accountant) on the decision of students 
to choose to pursue a chartered accounting or non-accounting career. Of all the factors that were 
subject to testing, financial, job-related factors and students’ perception of benefits and costs 
associated with a chartered accounting career rank highest in explaining students’ career choice.  
2.1 Choice of Academics as a Career Path 
A career in academics in accounting includes opting for a lecturing or research position. In such 
cases, the accounting student opts for an opportunity to teach at any level in a tertiary institution. 
Studies (Goh and Atputhasamy, 2001; Akintomide and Oluwatosin, 2011) have examined the factors 
that influence the choice of teaching as a profession among students. Some of the factors identified by 
Goh and Atputhasamy (2001) include remuneration, enjoyment of teaching, school environment, 
making a difference to young people, Akintomide and Oluwatosin (2011) noted that parental influence, 
peer pressure, social prestige associated with the job, gender role, teachers’ motivation, siblings 
influence, religious affiliation, course of study as well as job prospects were previously identified in the 
career choice literature. Although their study examined factors influencing teaching as a career in a 
particular state in South-West Nigeria (Osun State), its findings can be inferred for the purpose of this 
study. Students also rate the teaching profession based on what they see and observe in their 
teachers. Additionally, students from public schools viewed teaching as an inferior career path when 
compared to students from private schools. This was attributed to the inadequate attention and 
remuneration teachers receive from their employers in public schools against private ones. In Nigeria, 
Umoren et al (2011) found that although most accounting students in their study desired to become 
chartered accountants, there was a less desire to teach accounting.  
2.2 Choice of Industry as a Career Path 
The choice of the industry as a career path entails choosing the practice aspect of the accounting 
profession. This career path is premised on the application of the knowledge gained from the tertiary 
institution. Accounting is a practice that can be applied and taught. This application dimension to 
accounting profession delves into different areas of taught accounting courses. The choice of industry 
as a career path in accounting is not limited to the following areas namely taxation, forensic 
accounting, auditing, management consultancy, public sector accounting and private sector 
accounting. Umoren et al (2011) stated that more female than male respondents desired to work as 
accountants in the industry. On the other hand, more males than females desired to specialize as 
auditors. The respondents also indicated less preference for accounting areas such as insolvency, 
forensic investigation and taxation compared to other areas of accounting.  
Ghani and Said (2009) found that most undergraduate students prefer public accounting to holding a 
management position. However, on the basis of race (whether a Malaysian or Chinese student), more 
Malaysian students prefer to work as a business accountant rather than in the public accounting 
domain. On the other hand, more Chinese students prefer to be public accountants than to be 
business accountants. The accounting students also asserted that a career in accounting carries a 
high reward. Some of the factors identified by the accounting students include salary, satisfaction, 
interest, job responsibilities, prestige and respect.  
According to Warrick et al (no date), the aspects of accounting that are rated highest by the students 
are public accounting and private accounting. Public accounting is the practice of accounting with a 
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public accounting firm while private accounting occurs when an accountant works with a business 
organization. In other words, public accounting entails the provision of accounting services to clients 
such as business organizations, individuals, not-for-profit organizations and government 
agencies/corporations. Public accounting services include preparation of the clients’ financial 
statements, preparation of income tax returns, tax planning, consultancy on accounting systems, 
mergers and acquisition. These services are not exhaustive. In general, any service provided by a firm 
of accountants is a public accounting service. Where an accountant is employed by any of the clients 
mentioned above, such an accountant is a business accountant. Another name given to such practice 
of accounting is private sector accounting,   
3 METHODS 
This study employed a survey research design which entails the use of questionnaire, copies of which 
were made and administered to accounting students in selected private universities in South-West 
Nigeria. Copies of the questionnaire were administered to one hundred and fifty (150) accounting final 
year students in the selected universities. Chen et al (2005) noted that senior students would have 
made more finalized decisions regarding their career choice than students in other levels. This 
assertion was earlier supported by Felton, Buhr and Northey (1994) as cited in Chen et al (2005). The 
questionnaires were distributed equally across the two universities. The questionnaire was made up of 
five sections. In section A, respondents were required to fill in their personal information. Section B 
required the respondents to fill in the career path they prefer to pursue after leaving the university. The 
accounting students were required to choose from three options namely pursue a career in accounting 
in the industry, academics or non-accounting career. Each of these options was treated as mutually 
exclusive, so the accounting students were unable to choose more than one option. In Section C, 
depending on the response given in Section B, accounting students were asked to rate the area in the 
industry that they would be interested in. The options available include taxation, forensic accounting, 
auditing, management consultancy, public sector accounting and private sector accounting. Section D 
required the accounting students to rank from a list of factors, the one that influences them in the 
career choice in Section B. Finally, in Section E, the respondents were asked to fill in more information 
that would help justify the reason for their choice in Section B.  
Data was analyzed using factor analysis and t-test. Factor analysis was used to decipher the factors 
influencing the choice of students to pursue a career in the industry or academics. T-test was used to 
examine whether a difference exists in the career choice of the accounting students based on gender. 
The Statistical Package for Social Sciences (SPSS) was used to analyze the data collected from the 
respondents.  
4 RESULTS  
This section presents the results from the analysis of primary data.  
4.1 Descriptive analysis of preferred career after graduation 





INDUSTRY 106 70.7 70.7 
ACADEMICS 1 .7 71.3 
OUTSIDE ACCOUNTING 43 28.7 100.0 
Total 150 100.0  
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 From the table and bar chart above, 106 respondents prefer to pursue a career in the industry, 1 
respondent preferred to pursue a career in academics and 43 respondents prefer to pursue a career 
outside accounting. The students who prefer to work in the industry, academics and outside 
accounting account for 70.7%, 0.7% and 28.7% respectively. This means that there is high preference 
by the students to pursue a career in the industry than to go into academics or opt out of the 
accounting profession.  
4.2 Descriptive analysis of preferred industry after graduation 
TABLE 2. DESCRIPTIVE ANALYSIS OF PREFERRED INDUSTRY AFTER GRADUATION 
 Frequency Percent Cumulative Percent 
NONE IDENTIFIED 39 26.0 26.0 
TAXATION 13 8.7 34.7 
FORENSIC ACCOUNTING 9 6.0 40.7 
AUDITING 29 19.3 60.0 
MANAGEMENT 
CONSULTANCY 19 12.7 72.7 
PUBLIC SECTOR 
ACCOUNTING 13 8.7 81.3 
PRIVATE SECTOR 
ACCOUNTING 28 18.7 100.0 
Total 150 100.0  
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 From the table and bar chart above, 13 out of 150 respondents indicated that they prefer to pursue a 
career in taxation, 9 out of 150 respondents prefer to pursue a career in forensic accounting, 29 out of 
150 respondents prefer to pursue a career in auditing, 19 out of 150 respondents prefer to pursue a 
career in management consultancy, 13 out of 150 respondents prefer to pursue a career in the public 
sector, and 28 out of 150 respondents prefer to pursue a career in the private sector.  
4.3 Descriptive analysis of factors influencing career choice decisions of 
undergraduate accounting students  
TABLE 3. FACTORS INFLUENCING CAREER CHOICE DECISIONS OF UNDERGRADUATE 
ACCOUNTING STUDENTS 
FACTORS Mean Std. Deviation 
PERSONAL INTEREST 4.6467 .68676 
PRESSURE FROM FRIENDS 1.5533 .81543 
MONETARY REWARDS 4.1467 1.02575 
ECONOMIC BENEFITS 4.3533 .68676 
FINANCIAL SECURITY 4.2000 .88234 
UNEMPLOYMENT SITUATION 3.0600 1.19411 
SPECIALIZE 4.1600 .83610 
CAREER FLEXIBILITY 4.2133 .79922 
EASE OF ADVANCEMENT 4.3000 .71184 
EMPLOYMENT SECURITY 4.0933 .86192 
OPPORTUNITY TO TRAVEL OUT 3.9533 3.45117 
PRESSURE FROM ROLE MODEL 2.2267 1.14192 
PRESSURE FROM MENTORS 2.2800 1.15926 
CONTRIBUTE TO ACCOUNTING PROFESSION 3.9133 1.19808 
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4.4 What factor(s) provides the best explanation for the career choice of 
undergraduate accounting students? 
TABLE 4 ROTATED COMPONENT MATRIX  
FACTORS COMPONENT 1 
EMPLOYMENT SECURITY .721 
MONETARY REWARDS .644 
FINANCIAL SECURITY .637 
ECONOMIC BENEFITS .588 
EASE OF ADVANCEMENT .584 
CAREER FLEXIBILITY .510 










Extraction Method: Principal Component Analysis 
Rotation Method: Oblimin with Kaiser Normalization 
a. Rotation Converged in 13 iterations 
The 14 items of the reasons for career choice were subjected to Principal Components Analysis (PCA) 
using SPSS version 17. Prior to performing the PCA, the suitability of data for factor analysis was 
assessed. The Kaiser-Meyer-Oklin Measure of Sampling Adequacy (KMO) value is 0.658 and the 
Barlett’s Test of Sphericity value is significant (that is, the significant value is less than 0.05; p= 0.000). 
Therefore, factor analysis is appropriate in this study. The correlation matrix also shows many 
correlation coefficients of 0.3 and above. According to Pallant (2011), these three measures shows the 
appropriateness of factor analysis. Using Kaiser’s criterion, the study is concerned in the components 
that have an eigenvalue of 1 or more. To determine the components that meet this criterion, the 
values in the Total Variance Explained table were examined. The values in the first set of columns 
labelled Initial Eigenvalues were further examined. Only the first four items on the table have an eigen 
value of greater or equals to one (2.930, 2.246, 1.878 and 1.144). These four components explain a 
total of 58.5 per cent of the variance. The Screeplot shows a clear break between the third and fourth 
components. Component 1 explains more of the variance than the remaining components. To aid the 
interpretation of component 1, cut-off value of 0.5 was used to select the factors. Applying the cut-off 
value of 0.5 on the loadings on component 1, employment security, monetary rewards, financial 
security, economic benefits, ease of advancement, career flexibility factors had loadings of greater 
than or equal to 0.5. This makes the study conclude that these six factors are responsible for the 
career choice decision of accounting final year students. The reliability test for the 6 factors was 
determined using cronbach alpha and it yielded a co-efficient of 0.730. This makes the scale reliable.  
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4.5 Is there a difference in the career choice of undergraduate accounting 
students based on gender? 
TABLE 6 IS THERE A DIFFERENCE IN THE CAREER CHOICE OF UNDERGRADUATE 
ACCOUNTING STUDENTS BASED ON GENDER? 
 SEX N Mean Std. Deviation 
PREFERRED CAREER male 44 1.7273 .97321 
female 106 1.5189 .87539 
An independent samples t-test was conducted to compare the preferred career choice for male and 
female students. There was a significant difference in the scores for males (M=1.7273, SD= 0.97321) 
and females (M=1.5189, SD=0.87539), t(148)= 1.284, p=0.02. This implies that there is a significant 
difference in the career choice decisions of male and female students.  
4.6 Is there a difference in the career choice for industry based on gender? 
TABLE 6 IS THERE A DIFFERENCE IN THE CAREER CHOICE FOR INDUSTRY BASED ON 
GENDER? 
 SEX N Mean Std. Deviation 
CAREER PATH IN 
INDUSTRY 
male 44 2.4318 2.28644 
female 106 3.0189 2.17335 
An independent samples t-test was conducted to compare the career choice for industry of male and 
female students. There was no significant difference in the scores for males (M=2.4318, SD= 2.28644) 
and females (M=3.0189, SD=2.17335), t(148)= -1.483, p=0.327. This implies that there is no 
significant difference in the career choice decisions of male and female students to work in the 
industry. 
5 CONCLUSION AND RECOMMENDATION 
This study shows that there is a wide gap between the preference of accounting students to work in 
the industry and academics. According to Ghani, Said, Nasir and Jusoff (2008), accounting educators 
have a major role to play in developing students’ awareness and understanding of the accounting 
career. The role of accounting educators in marketing all the career prospects in accounting is also 
paramount. It is important for accounting educators (lecturers, course advisers) to properly counsel 
students on the need to promote the accounting profession through research. The study also 
recommends that there could be more incentives to encourage accounting students to balance their 
career by engaging with academics. The accounting professional bodies could also encourage 
students to pursue postgraduate studies in accounting by sponsoring them. These steps could reduce 
the gap between accountants in the industry and academics.  
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